
 

 

 

 
 
 

Sample Daily Training Bulletin 
Prohibited Speech, Expression and Conduct 

 
SCENARIO: Officer Aaron Agnew is clearly upset. A friend of his, Officer Suzanne Border, has been 
suspended for a social media comment she posted. Apparently, Officer Border used a social media 
account under an alias, but it is widely known that this is actually Officer Border's account. In response to 
the execution-style shooting of a long-time gang leader in the city, she wrote, "I am glad they killed him. 
This will reduce crime in the area by far more than any possible value of that dude's worthless life. I hope 
his whole crew gets the same." 

 
Officer Agnew argues, "This is nuts. I know Suzanne admits she made the post, but she was not on-duty, 
and she didn't use her real name, title, uniform or any department imagery. The Department can't 
intrude on her free speech rights like that." 

 
ISSUE: Is Officer Agnew correct? 

 
REFERENCE: 
PROHIBITED SPEECH, EXPRESSION AND CONDUCT 
To meet the department’s safety, performance and public-trust needs, the following are prohibited 
unless the speech is otherwise protected (for example, an employee speaking as a private citizen, 
including acting as an authorized member of a recognized bargaining unit or officer associations, on a 
matter of public concern): 

 
(a)     Speech or expression made pursuant to an official duty that tends to compromise or damage the 

mission, function, reputation or professionalism of the agency or its employees. 
(b)     Speech or expression that, while not made pursuant to an official duty, is significantly linked to, or 

related to, the agency and tends to compromise or damage the mission, function, reputation or 
professionalism of the agency or its employees. Examples may include: 

1.        Statements that indicate disregard for the law or the state or U.S. Constitution. 
2.        Expression that demonstrates support for criminal activity. 

(c)     Participating in sexually explicit photographs or videos for compensation or distribution. Speech or 
expression that could reasonably be foreseen as having a negative impact on the credibility of the 
employee as a witness. For example, posting statements or expressions to a website that glorify or 
endorse dishonesty, unlawful discrimination or illegal behavior. 

(d)     Speech or expression of any form that could reasonably be foreseen as having a negative impact 
on the safety of the employees of the Department. For example, a statement on ablog that 
provides specific details as to how and when prisoner transportations are made could reasonably be 
foreseen as potentially jeopardizing employees by informing criminals of details that could 
facilitate an escape or attempted escape. 

(e)     Speech or expression that is contrary to the canons of the Law Enforcement Code of Ethics as 
adopted by the agency. 

(f)      Use or disclosure, through whatever means, of any information, photograph, video orother 
recording obtained or accessible as a result of employment with the Department for financial or 
personal gain, or any disclosure of such materials without the express authorization of the chief or 
the authorized designee.



 

 

(g)     Posting, transmitting or disseminating any photographs, video or audio recordings, likenesses or 
images of department logos, emblems, uniforms, badges, patches, marked vehicles, equipment or 
other material that specifically identifies the agency on any personal or social networking or other 
website or web page, without the express authorization of the chief. 

(h)     Accessing websites for non-authorized purposes, or use of any personal communication device, 
game device or media device, whether personally or department-owned, for personal purposes 
while on-duty, except in the following circumstances: 

1. When brief personal communication may be warranted by the circumstances (e.g., inform 
family of extended hours). 

2. During authorized breaks such usage should be limited as much as practicable to areas out 
of sight and sound of the public and shall not be disruptive to the work environment. 

Employees must take reasonable and prompt action to remove any content, including content posted by 
others, that is in violation of this policy from any web page or website maintained by the employee (e.g., 
social or personal website). 

 
ANALYSIS: Officer Border's social media post disparages a murder victim and implies that his death is 
beneficial to the community, and it demonstrates support for criminal activity (the shooting) and suggests 
that she supports the murder of the victim's associates. Her reputation and professionalism were 
damaged by this post. Her obvious disdain for a certain group of people could negatively impact her 
credibility as a witness in court, especially in any case involving members of this group. 

 
CONCLUSION: Officer Agnew is mistaken. As law enforcement officers, we occupy a trusted position in 
the community, and our statements have the potential to contravene the policies and performance of the 
agency. Due to the nature of the work and influence associated with our profession, it is necessary that 
members of the department be subject to certain reasonable limitations on their speech and expression. 

 
QUESTION: A social media post expressing approval of the murder of a known criminal, written by an 
officer, has a negative impact on the reputation or professionalism of the agency and its members. 
(a) True 
(b) False 

 
CORRECT ANSWER: True 


