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Transparency and accountability are critical in achieving community support for law enforcement. 
Without these two factors, the public rightfully becomes mistrustful of and cynical toward the law 
enforcement profession. 

Comprehensive reporting of police use of force, including threats to use force, is a key component of 
transparency and accountability, which is why police reform advocates have made reporting a focus of 
their efforts. Lexipol has long recognized the importance of comprehensive reporting and as such, it is 
incorporated in our policies. 

Background on Use of Force Reporting
In law enforcement, reporting often involves documenting the details of an incident or investigation in 
a written report. This type of reporting memorializes relevant facts and can be an internal or external 
document, depending on whether there is a prosecution, civil case, or even an internal investigation into 
an incident. Reporting can also mean notifying a supervisor or watch commander about an incident, 
describing the events that occurred, and having a conversation about required or recommended follow-
up actions. 

Lexipol policy addresses both types of reporting, oral and written. 

Lexipol’s Policy on Reporting Use of Force
Lexipol’s Use of Force Policy addresses reporting in a comprehensive and strict manner. Reporting 
requirements are not conditional: 

Any use of force by a member of this department shall be documented promptly, completely and 
accurately in an appropriate report, depending on the nature of the incident. The officer/deputy 
should articulate the factors perceived and why he/she believed the use of force was reasonable 
under the circumstances. To collect data for purposes of training, resource allocation, analysis 
and related purposes, the department may require the completion of additional report forms, as 
specified in department policy, procedure or law.

The use or attempted use of the carotid control hold shall be thoroughly documented by the officer/
deputy in any related reports. 

Lexipol also requires documenting the following additional situations:  

If a person is restrained and released without an arrest, the officer/deputy shall document the details of 
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the detention and the need for handcuffs or other restraints. If a person is arrested, the use of handcuffs 
or other restraints shall be documented in the related report. [Handcuffing and Restraints Policy]

Officers/Deputies encountering a situation that warrants the use of a pepper projectile system shall 
notify a supervisor as soon as practicable. Each deployment of a pepper projectile system shall be 
documented. This includes situations where the launcher was directed toward an individual, whether 
or not the launcher was used. Unintentional discharges shall be promptly reported to a supervisor and 
documented on the appropriate report form. [Control Devices and Techniques Policy]

Any application of a control device shall be documented in the related incident report and reported 
pursuant to the Use of Force Policy. [Control Devices and Techniques Policy]

Officers/Deputies shall document all Conducted Energy Device discharges in the related arrest/
crime reports and the Conducted Energy Device report forms. Notification shall also be made to a 
supervisor in compliance with the Use of Force Policy. Unintentional discharges, pointing the device 
at a person, laser activation and arcing the device, other than for testing purposes, will also be 
documented on the report form. [Conducted Energy Device Policy]

Additionally, Lexipol’s Use of Force Policy requires notification to a supervisor when an application of 
force resulted in any of the following:

a. The application caused a visible injury.

b. The application would lead a reasonable officer/deputy to conclude that the individual may have 
experienced more than momentary discomfort.

c. The individual subjected to the force complained of injury or continuing pain.

d. The individual indicates intent to pursue litigation.

e. Any application of the Conducted Energy Device or control device.

f. Any application of a restraint device other than handcuffs, shackles or belly chains.

g. The individual subjected to the force was rendered unconscious.

h. An individual was struck or kicked.

i. An individual alleges unreasonable force was used or any of the above has occurred.

Reporting information is important, but doing something with it is better. As such, Lexipol policy 
requires supervisors to obtain additional information, speak to involved parties, review all reports, 
evaluate the circumstances surrounding the incident and initiate an administrative investigation as 
appropriate. Lexipol policy further requires agencies to analyze uses of force in their department in an 
annual report: 
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The report should be submitted to the agency head. The report should not contain the names of 
officers/deputies, suspects or case numbers, and should include:
a. The identification of any trends in the use of force by members.

b. Training needs recommendations.

c. Equipment needs recommendations.

d. Policy revision recommendations.

Some reform advocates argue the threat of force should be documented. Lexipol policy, indeed, is even 
more comprehensive as it requires reporting of several specific actions, regardless of whether they are 
considered a use of force or a threat of force under the circumstances:

 ꞏ Any time a member points a firearm at any person. [Report Preparation Policy]

 ꞏ The fact that a verbal or other warning was given or the reasons it was not given shall be 
documented by the officer/deputy deploying the Conducted Energy Device in the related report. 
[Conducted Energy Device Policy]

 ꞏ Each deployment of a pepper projectile system shall be documented. This includes situations 
where the launcher was directed toward an individual, whether or not the launcher was used. 
[Control Devices and Techniques Policy]

 ꞏ In the event of an apprehension, the canine handler shall document in any related report how the 
warning was given and, if none was given, the reasons why. [Canines Policy]

The importance of comprehensive reporting is further supported by Lexipol Daily Training Bulletins, 
webinars and articles.

Comprehensive and accurate use of force reporting is nothing new. The majority of these policy 
requirements on reporting have been Lexipol’s best practice for over a decade. Lexipol policy has 
required and still requires officers to completely and accurately document the circumstances that 
surround all uses of force. In addition, Lexipol policy includes requirements to document specific law 
enforcement actions even when force isn’t used, such as circumstances where warnings were not 
given (e.g., with TASER® use) and instances of pointing of a firearm. The Standards of Conduct Policy 
requires members, including non-sworn officers, to report activities by other members that would result 
in criminal prosecution or discipline under the policy manual. Thus both the Use of Force and Standards 
of Conduct policies require reporting observations of unreasonable force. These policies, when taken 
together, require comprehensive reporting in several incidents and situations. 
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Lexipol policies remain consistent with best practices and allow agencies, courts, and communities 
to analyze the reasonableness of officer threat assessments and responses. Agencies that adopt 
Lexipol’s reporting policies will have the data necessary to track use of force, identify force and 
resistance trends, monitor individual officer trends, develop responsive training programs, adjust 
deployment strategies in response to data, and share data with their communities in their efforts to 
remain transparent. 

Note: Agencies that subscribe to Lexipol policy content may have policy content that differs from the content referred 
to here. Lexipol subscribers receive policy content that incorporates state-specific legal and regulatory requirements. 
Also, each subscriber is encouraged to customize policy content to ensure it is applicable, practical, and functional for 
their agency as well as to ensure it meets the unique needs of their department and their community.


